Ch. 368 1991 LAWS OF MARYLAND
Article 28 — Maryland-National Capital Park and Planning Commission
5-203.

(A) IN THIS SECTION “FULL-TIME PERSONNEL” MEANS ANY
PERSONNEL EMPLOYED BY THE PRINCE GEORGE’S COUNTY PARKS AND
RECREATION DEPARTMENT WHO:

(1) WORK A MINIMUM OF 35 375 HOURS EACH WEEK, -
EXCLUSIVE OF COMMISSION HOLIDAYS; AND

(2) HAVE BEEN EMPLOYED BY THE PRINCE GEORGE’S COUNTY
PARKS AND RECREATION DEPARTMENT WITHOUT INTERRUPTION FOR
MORE THAN 1 YEAR.

(B) (1) The Board shall designate a director to coordinate its program of
recreation for Prince George’s County with the Commission’s park functions.

(2) The Board shall employ full- and part-time personnel as necessary to
carry out the functions and programs provided herein. Full-time personnel shall be
employed according to and shall be placed under the provisions of the
Maryland-National Capital Park and Planning Commission’s merit system as provided in
this article.

(3) Part-time or temporary personnel may be appointed by the Board for
such a period of time and at such a salary as the Board may determine. The services of
volunteer workers without compensation may also be accepted by the Board.

(4) All personnel employed by the recreation department on July 1, 1970
who are under the provisions of the Prince George’s County merit system shall be
employed by the Maryland-National Capital Park and Planning Commission in such
capacity as will further the functions and programs provided herein, in each position
classification as the Board may establish, and at a pay grade not less than that occupied
in the Prince George’s County merit system. Employees transferring to - the
Maryland-National Capital Park and Planning Commission pursuant to this subtitle shall
be given credit for sick and annual leave purposes for service under the Prince George’s
County merit system and for any other benefits, privileges and rights accrued while
employed by Prince George’s County.

(C) FULL-TIME PERSONNEL SHALL RECEIVE THE SAME BENEFITS OF
EMPLOYMENT RECEIVED BY OTHER EMPLOYEES WHO ARE UNDER THE
PROVISIONS OF THE MARYLAND-NATIONAL CAPITAL PARK AND
PLANNING COMMISSION’S MERIT SYSTEM AS PROVIDED IN § 2-112 OF THIS
ARTICLE INCLUDING:

(1) ANNUAL LEAVE;
(2) SICK LEAVE;

(3) HEALTH BENEFITS; AND
(4) RETIREMENT BENEFITS.
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